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	Policy Title
	  Behaviour Policy


	Policy Reference
	

	Function
	For Information and Guidance. 

	Status
	Recommended

	Audience
	Parents, Governors, Principal, Teachers, Support

Staff, DfE

	Ownership /

Implementation
	The Principal and the Governing Body have overall responsibility for ensuring that this policy is implemented.

	Version
	v1.0

	Date Approved by Governing Body
	5th May 2010

	Date Issued
	1st September 2010

	Date for Review
	31st August 2011


This document is supported by School Rules Document (Procedures)

Drapers’ Academy is a Harold Hill school for Harold Hill families.  It will raise educational achievement to high levels, broaden experience and prepare young adults to achieve their best in further education and employment.

Abilities will be supported and aspiration nurtured.  Particular support will be given to families so that children can achieve their best.

The Academy specialisms will be science and mathematics.   So that every child can benefit and be stimulated, imaginative and creative teaching of these subjects will be a notable strength.  The wider curriculum will also be taught to a high standard with a particular emphasis on English.

The Academy will encourage children to take part in a wide variety of activities to raise confidence, stimulate the spirit of enquiry and provide enjoyable and memorable experiences.

The Drapers’ Company will use its expertise as a leading London charity with a long experience in education to provide linkages across a wide variety of areas.  Queen Mary will provide close links with the world of higher education to encourage students to go to university.

Fullest use will be made of the exceptional site occupied by the Academy, including the creation of new buildings that will stimulate every aspect of learning.

The Academy will play a major part in the aspiration to regenerate Harold Hill.  This will be principally through the Harold Hill Learning Village but also through close links with a wide variety of community activities and other educational establishments in the area.

 1
The Principles
The Governing Body believes that in order to enable effective teaching and learning to take place, good behaviour in all aspects of school life is necessary.   It seeks to create a caring, learning environment in the school by:
1.1 Promoting good behaviour and discipline;

1.2 Promoting self-esteem, self-discipline, proper regard for authority and positive relationships based on mutual respect;

1.3 Ensuring fairness of treatment for all;

1.4 Encouraging consistency of response to both positive and negative behaviour;

1.5 Promoting early intervention;

1.6 Providing a safe environment free from disruption, violence, bullying and any form of harassment;

1.7 Encouraging a positive relationship with parents and carers to develop a shared approach to involve them in the implementation of the school’s policy and associated procedures.

2 Roles and Responsibilities
2.1 The Governing Body and Principal will ensure that the Behaviour Policy is communicated to pupils and parents, it is non-discriminatory and that the expectations are clear.  
2.2 The Principal will be responsible for devising procedures for the implementation of the policy, in consultation with staff.  Support for staff faced with unacceptable behaviour will also be an important responsibility of the Principal.
2.3 All teaching and non-teaching staff will be responsible for ensuring that the policy and its associated procedures are followed consistently and applied fairly.  Mutual support amongst all staff in the implementation of the policy will be essential.  Staff will have a key role in advising the Principal on the effectiveness of the policy and its associated procedures.
2.4 The Governing Body, Principal and staff will be responsible for ensuring that there is no differential application of the policy and its associated procedures on any grounds, particularly ethnic or national origin, culture, religion, gender, disability or sexuality.  They will also be responsible for ensuring that the concerns of pupils are listened to and are appropriately addressed.
2.5 Parents and carers will be expected to take responsibility for the behaviour of their child both inside and outside the school.  They will be encouraged to work in partnership with the school to assist the school in maintaining high standards of behaviour.  Parents will have the opportunity to raise with the school any issues arising from the operation of the policy.
2.6 Pupils will be expected to take responsibility for their own behaviour and will be made fully aware of the school policy and its associated procedures.  Pupils will also have responsibility to ensure that incidents of disruption, violence, bullying and any form of harassment are reported.  Pupils must not bring the school into disrepute by their actions outside of school. 
3 Procedures
The procedures arising from this policy will be developed by the Principal in consultation with staff.  The procedures will have a clear rationale which is made explicit to staff, pupils and parents.  They will be consistently and fairly applied.  They will be designed to promote the idea of personal responsibility and that every member of the school has a responsibility towards the whole community.
4 Rewards
A school ethos of encouragement is central to the promotion of good behaviour.  Rewards are one means of achieving this, by helping pupils to realise that good behaviour is valued.  Integral to the system of rewards is an emphasis on praise, both informal and formal, to individuals and to groups.  A list of rewards employed by the school is reproduced in Appendix A. 

5 Sanctions

5.1 Sanctions are needed in order to respond to inappropriate behaviour.
5.2 The use of sanctions will be characterised by clarity of why the sanction is being applied and what changes in behaviour are required to avoid future sanctions.  The procedures will make a clear distinction between the sanctions applied for minor and major offences.  A list of sanctions employed by the school is reproduced in Appendix B.

6 Training

The Governing Body will ensure that appropriate high quality training on all aspects of behaviour management is provided to support the implementation of the policy.

7 Related Policies
Related policies include aims and objectives of the school; ethos; anti-bullying; equal opportunities; special educational needs; drugs education, attendance and punctuality.
8 Involvement of Outside Agencies
The school will seek support, when appropriate, from external professional agencies such as the CSF Educational Psychology Service, Behaviour Support Team, Education Welfare Services, Child Metal Health Service and Children and Family Clinics, to address the behavioural needs of pupils.

9 Review
9.1 
The Principal, in consultation with the staff, will monitor and evaluate the effectiveness of the behaviour policy and its associated procedures at least annually.  The Principal will keep the Governing Body informed of the outcome of this monitoring and evaluation process.
9.2
The Governing Body will review the policy at least annually, to ensure its continuing appropriateness and effectiveness, in consultation with the Principal, staff and parents.  The outcome of the review will be communicated to all those involved, as appropriate.

APPENDIX A  -  REWARDS
Rewards used include:

· Merit points

· Lapel badges – prefect, achievement, etc

· School Service Awards

· Prizes

· Progress and achievement reports

· Progress letters

· Recognition in assembly

· Recognition in the school newsletter

· Displays of pupils’ work

· Certificates for good attendance

· Reward trips

APPENDIX B  -  SANCTIONS

Our approach to discipline and the encouragement of good behaviour is based in clear guidelines about what is expected.  This positive atmosphere is maintained by pupils adhering to a sensible code of behaviour as a matter of course.  It follows, therefore, that we take a very firm line on any behaviour which does not meet our high standards.  Sanctions used in these circumstances include:

· Lunchtime detentions

· After-school detentions

· Behaviour and attendance reports

· Community service

· Exclusion from lessons

· Isolation

· Non-participation in school trips and teams

· Non-participation in special school events

· Confiscation of banned items

· Attendance at school on staff training days

Certain offences are regarded as so serious and so out of line with our normal standards of conduct at the school that the appropriate sanction is fixed term or permanent exclusion.  These offences include:

· Disruptive or uncooperative behaviour
· Persistent refusal to conform to the school’s expectations with respect to uniform and hairstyles

· Discriminatory behaviour

· Bullying

· Violence

· Any action that may put another individual at risk and necessitate the notification of the school’s CPO or relevant external agencies.
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