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	Policy Title
	Equal Opportunities for Pupils Policy


	Policy Reference
	

	Function
	For Information and Guidance

	Status
	Recommended

	Audience
	Parents, Governors, Principal, Teachers, Support

Staff, DfE

	Ownership /

Implementation
	The Principal and the Governing Body have overall responsibility for ensuring that this policy is implemented.

	Version
	v1.0

	Date Approved by Governing Body
	15th June 2010

	Date Issued
	1st September 2010

	Date for Review
	31st August 2012


Drapers’ Academy is a Harold Hill school for Harold Hill families.  It will raise educational achievement to high levels, broaden experience and prepare young adults to achieve their best in further education and employment.

Abilities will be supported and aspiration nurtured.  Particular support will be given to families so that children can achieve their best.

The Academy specialisms will be science and mathematics.   So that every child can benefit and be stimulated, imaginative and creative teaching of these subjects will be a notable strength.  The wider curriculum will also be taught to a high standard with a particular emphasis on English.

The Academy will encourage children to take part in a wide variety of activities to raise confidence, stimulate the spirit of enquiry and provide enjoyable and memorable experiences.

The Drapers’ Company will use its expertise as a leading London charity with a long experience in education to provide linkages across a wide variety of areas.  Queen Mary will provide close links with the world of higher education to encourage students to go to university.

Fullest use will be made of the exceptional site occupied by the Academy, including the creation of new buildings that will stimulate every aspect of learning.

The Academy will play a major part in the aspiration to regenerate Harold Hill.  This will be principally through the Harold Hill Learning Village but also through close links with a wide variety of community activities and other educational establishments in the area.

1 Introduction

Promoting equal opportunities, raising aspirations and self esteem is fundamental to the aims and ethos of Drapers’ Academy.  We welcome applications from pupils with a diverse range of backgrounds as possible.  This enriches our community and is vital in preparing our pupils for today’s world.  We concentrate on educating the individual, to provide a comfortable and welcoming atmosphere where each individual feels valued and can flourish.

Drapers’ Academy is committed to equal treatment for all, regardless of an individual’s race, ethnicity, religion, sexual orientation, disability, learning difficulty, body image or social background.  We believe that the educational experience can only be enriched if pupils are exposed to as wide a range of cultural experiences as possible whilst they are developing.

We also welcome applications from pupils with special needs and disabilities, and refer parents to our policies covering Special Education Needs (SEN) and Learning Difficulties and Disability Policy.

2 Responsibility
The Principal, Senior Leadership Team and all Academy staff play an active role in monitoring the implementation of Drapers’ Academy policy on equal opportunities. 
3 Implementation
Use is made of Assemblies, tutor periods, RE, Drama, English and other lessons to:

3.1 Promote tolerance of each other and respect for each other’s position within the Academy’s community.

3.2 Promote positive images and role models to avoid prejudice and raise awareness of related issues.

3.3 Foster an open-minded approach and encourage pupils to recognise the contributions made by different cultures. 
3.4 Understand why and how we will deal with offensive language and behaviour.

3.5 Understand why we will deal with any incidents promptly and in a sensitive manner.
Harassment in all its forms is unlawful and unacceptable; our Behaviour and Anti Bullying Policies contain clear procedures for dealing with unlawful discrimination.

A successful Equal Opportunities Policy requires strong and positive support from parents and carers and full acceptance of the Academy’s ethos of tolerance and respect.
4 Monitoring, Evaluation and Review

The Governing Body will review this policy at least every two years and assess its implementation and effectiveness. The policy will be promoted and implemented throughout the Academy.
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