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Drapers’ Academy is a Harold Hill school for Harold Hill families.  It will raise educational achievement to high levels, broaden experience and prepare young adults to achieve their best in further education and employment.

Abilities will be supported and aspiration nurtured.  Particular support will be given to families so that children can achieve their best.

The Academy specialisms will be science and mathematics.   So that every child can benefit and be stimulated, imaginative and creative teaching of these subjects will be a notable strength.  The wider curriculum will also be taught to a high standard with a particular emphasis on English.

The Academy will encourage children to take part in a wide variety of activities to raise confidence, stimulate the spirit of enquiry and provide enjoyable and memorable experiences.

The Drapers’ Company will use its expertise as a leading London charity with a long experience in education to provide linkages across a wide variety of areas.  Queen Mary will provide close links with the world of higher education to encourage students to go to university.

Fullest use will be made of the exceptional site occupied by the Academy, including the creation of new buildings that will stimulate every aspect of learning.

The Academy will play a major part in the aspiration to regenerate Harold Hill.  This will be principally through the Harold Hill Learning Village but also through close links with a wide variety of community activities and other educational establishments in the area.

1
Introduction

1.1 Drapers’ Academy is a place of learning, recreation and employment for a whole variety of groups.  It is this variety which contributes to the ethos and atmosphere of the whole school community. All of those involved with the institution should attempt to ensure that every group is treated with equal respect, irrespective of religious belief, national origin, gender/sexuality, mental or physical handicap, academic profile or age.
1.2 The aim of the Equality and Diversity Policy Statement is to value the differences between people, celebrating the increasing variety of lifestyles and cultures within our local community and to prevent prejudice, discrimination and victimisation within the communities we serve and our workforce. 
2 Roles and Responsibilities
2.1 Our commitment is supported by a legal duty to provide all services and employment opportunities fairly, without discrimination, and to keep all relevant codes of practice. In addition it is the responsibility of the leadership, management and Governing Body of the Academy to monitor the application of its policies, in line with the aims of this policy statement, in order to work towards eliminating any discriminatory practices. As individuals, in groups and as an institution we will challenge negative stereotypes.  We aim to provide an environment in which the varied cultures and experiences of all those involved are treated with respect.
2.2 In order to promote equal opportunities for all, the school will:

2.2.1 Consult with and involve all sectors of our community through Pupils, Parents, Staff and through Community links;

2.2.2 Provide accessible information and ways people may comment on the services being provided;

2.2.3 Promote an environment that creates an equal chance of accessing learning and teaching opportunities and serves to remove all barriers which deny people access to our services;
2.2.4 Expect members of the school community to be sensitive to the potential impact of their own behaviour on colleagues and peers;
2.2.5 To make every effort to attract applications for vacant posts, from all sections of society and to ensure fair treatment throughout the recruitment process.
3 Monitoring, Evaluation and Review

3.1 The Governing Body will review this procedure at least every three years and assess its implementation and effectiveness. The policy will be promoted and implemented throughout the Academy.
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