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	For Information and Guidance. 

	Status
	Recommended

	Audience
	Parents, Governors, Principal, Teachers, Support

Staff, DfE, Pupils

	Ownership /

Implementation
	The Principal and the Governing Body have overall responsibility for ensuring that this policy is implemented.

	Version
	v1.0

	Date Approved by Governing Body
	5th May 2010

	Date Issued
	1st September 2010

	Date for Review
	31st August 2011


Drapers’ Academy is a Harold Hill school for Harold Hill families.  It will raise educational achievement to high levels, broaden experience and prepare young adults to achieve their best in further education and employment.

Abilities will be supported and aspiration nurtured.  Particular support will be given to families so that children can achieve their best.

The Academy specialisms will be science and mathematics.   So that every child can benefit and be stimulated, imaginative and creative teaching of these subjects will be a notable strength.  The wider curriculum will also be taught to a high standard with a particular emphasis on English.

The Academy will encourage children to take part in a wide variety of activities to raise confidence, stimulate the spirit of enquiry and provide enjoyable and memorable experiences.

The Drapers’ Company will use its expertise as a leading London charity with a long experience in education to provide linkages across a wide variety of areas.  Queen Mary will provide close links with the world of higher education to encourage students to go to university.

Fullest use will be made of the exceptional site occupied by the Academy, including the creation of new buildings that will stimulate every aspect of learning.

The Academy will play a major part in the aspiration to regenerate Harold Hill.  This will be principally through the Harold Hill Learning Village but also through close links with a wide variety of community activities and other educational establishments in the area.

 1
Introduction

1.1 The ethos of the Academy supports the development of self respect and self esteem in all pupils, staff and the community it serves.  The Academy places a high value on diversity and will treat every member of the Academy as an individual.  In this respect the aim is to meet the needs of all, taking into account gender, ethnicity, culture, religion, language, age, sexual orientation, ability, disability and social circumstances.
2 Aims of the Policy
2.1 The aim is to eliminate unlawful racial discrimination and to promote equal opportunities and good race relations in all areas of our Academy, which includes areas of:
2.1.1 Pupils personal development and pastoral care
2.1.2 Teaching and learning
2.1.3 The curriculum

2.1.4 Progress, attainment and assessment

2.1.5 Admission and attendance

2.1.6 Partnerships with parents/carers and communities

2.1.7 Staff recruitment and professional development.
3 Implementation
3.1 Training will be given to all members of staff in order for them to implement the policy which will ensure that they are well informed of racial matters that may arise in school and how to manage them.

3.2 The policy for racial equality will be distributed to all members of staff and governors.

3.3 All pupils will be informed of the policy by tutors and subject staff and will be regularly reminded of their responsibilities.  Pupil awareness will also be raised through assemblies, the PSHEE Programme and the Pupil Council.

3.4 No employee, job applicant or pupil will receive less favourable treatment on the grounds of discrimination nor will they be disadvantaged by conditions or requirements which can be shown to be relevant to job or educational performance.

3.5 Ethnic monitoring will be undertaken when there is a large enough sample of pupils from ethnic minority groups.  Data associated with attainment, progress, exclusions, sanctions and rewards will be considered.  The outcomes will inform future planning and training.

4 Responsibility

4.1 The Principal has overall responsibility for the operation of the Race Relations Policy.

4.2 The day to day responsibility of the Policy is assigned to senior managers, heads of faculty and pastoral managers.  However, the commitment of all employees and pupils of the Academy is essential to make the Policy a success.

5 Monitoring, Evaluation and Review

5.1 The overall responsibility for monitoring and ensuring the effective implementation of the Policy lies with the Principal.  The Senior Leadership Team, middle leaders and line managers support the Principal by sharing in the monitoring process.  Monitoring will take place on an annual basis and the Principal will inform the Governing Body of the outcome.

5.2 The Governing Body will review this policy annually to ensure its continuing appropriateness and effectiveness. The outcome f the review ill be communicated to all those involved as appropriate.
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